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Product Disclosure Statement 
Update  
1 OCTOBER 2026 

This notice provides important information for ANZ Smart Choice Super for employers and their 
employees 

This update amends the ANZ Smart Choice Super for employers and their employees Product 
Disclosure Statement (PDS), issued on 5 December 2025. 

What’s changing?   
From 1 October 2026, the terms and conditions of insurance in ANZ Smart Choice Super for 
employers and their employees will change. 

These changes apply to the following types of insurance: 
• Death (including Terminal Illness) cover
• Total and Permanent Disability (TPD) cover
• Income Protection (IP) cover

Information contained in the PDS on the updated terms and conditions can be found in the table 
below. 

ANZ Smart Choice Super for employers and their employees PDS 
COVER THROUGH ANZ SMART CHOICE SUPER: page reference: 13 

Current Content Updated Content (from 1 October 2026) 

Lifestage cover or Default Tailored cover starts 

from the later of†: 

• when you commence work with your

employer who is an ANZ Smart Choice

Super Participating Employer, if you are a

new employee; or

• the date your employer became an ANZ

Smart Choice Super Participating

Employer†† if you were working for the

employer when their employer plan joined

ANZ Smart Choice Super.

Lifestage cover or Default Tailored cover starts from 

the later of†: 

• when you commence work with your employer

who is an ANZ Smart Choice Super Participating

Employer, if you are a new employee;

• the date your employer became an ANZ Smart

Choice Super Participating Employer†† if you

were working for the employer when their

employer plan joined ANZ Smart Choice Super;

and

• if your first Eligible Contribution was made more

than 180 days after you became an Employee

of a Participating Employer, the day the first

Eligible Contribution was made. In which case

you will be provided with New Events Cover

from the Cover Commencement Date for at

least 24 months. New Events Cover will end and

be replaced with full cover from the date on

which you are At Work for 30 consecutive days

ending on or after the end of the 24 months

period.
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Any questions?  

If you have any questions or would like further information, please:  

• Speak to a financial adviser  
• Call us on 13 12 87 weekdays between 8.30am and 6.30pm (AEST) or international on +61 3 

7051 3694 
• Email us at smartchoice@insigniafinancial.com.au 

 
This notice is issued by OnePath Custodians Pty Limited (ABN 12 008 508 496, AFSL 238346, RSE L0000673) (OPC) as the 
trustee of the Retirement Portfolio Service (ABN 61 808 189 263) (RPS) and issuer of the ANZ Smart Choice Super suite of 
products which includes ANZ Smart Choice Super and Pension and ANZ Smart Choice Super for employers and their employees 
which are part of the RPS.  

The information in this document is of a general nature only and has been prepared without taking into account your 
objectives, financial situation or needs. Before making a decision based on this information, you should consider the 
appropriateness of the information, having regard to your objectives, financial situation and needs. You should consider 
obtaining financial advice before making any decisions based on the information. You should obtain a Product Disclosure 
Statement (PDS) relating to the financial product mentioned in this communication and consider it before making any decision 
about whether to acquire or continue to hold the product. Target Market Determinations (TMDs) where required for relevant 
products have to be available for consideration by distributors/members/investors. A copy of the PDS and TMD are available 
upon request by phoning 13 12 87 or by searching for the applicable product at hub.anzsmartchoice.com.au/forms 
 
OPC is part of the Insignia Financial group of companies comprising Insignia Financial Ltd (ABN 49 100 103 722) and its related 
bodies corporate (‘Insignia Financial Group’). An investment with OPC is subject to investment risk, including possible delays in 
repayment and loss of income and principal invested. Past performance is not an indication of future performance. The 
repayment of capital, the performance of, or any rate of return of an investment with OPC is not guaranteed by any member of 
the Insignia Financial Group or any other company, unless expressly disclosed in the relevant PDS.  

The Australia and New Zealand Banking Group Limited (ABN 11 005 357 522) (ANZ) brand is a trademark of ANZ and is used 
by OPC under licence from ANZ. ANZ and companies within the Insignia Financial Group are not related bodies corporate. ANZ 
does not stand behind or guarantee the issuer or this product. 

 

For members under 25 years old or with an 

account balance less than $6,000, Lifestage cover 

or Default Tailored cover starts†: 

• when you commence work with your 

employer, if you have opted in for 

insurance cover within 90 days of joining 

your employer (or under a PMIF 

exception). 

• the day your opt-in election is received, if 

it is provided after 90 days of joining your 

employer, New Events Cover applies. 

• the day PMIF thresholds‡ or a covered 
exception is met (no opt-in is required). 

 

 

For members under 25 years old or with an account 

balance less than $6,000, Lifestage cover or Default 

Tailored cover starts†: 

• when you commence work with your employer, 

if you have opted in for insurance cover within 

90 days of joining your employer (or under a 

PMIF exception). 

• the day your opt-in election is received, if it is 
provided after 90 days of joining your employer. 
New Events Cover applies for at least 12 months. 
New Events Cover will end and be replaced with 
full cover from the date on which you are At 
Work for 30 consecutive days ending on or after 
the end of the 12 months period. 

• the day PMIF thresholds‡ or a covered exception 

is met (no opt-in is required). 

 


